


Introduction

The concept of training is no longer a classical one confined to organizing
conventional training courses and awarding pass certificates. It is an strategic
option in the system of investing and developing human resources. Accordingly
training became the core of the comprehensive real development whether in the
private or government sectors. For this reason government and private training
centers were established. Total number of trainees, in both government and private
centers, reached 24364 trainees, of whom 8878 were females.
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FResponse rate in govt. centers was 100%, response rate in private centers was 51.2%. Overall rate was 56.5%.

Mincluding Institute of Administrative Development data for the fiscal year 2008/2009
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Firstly: Training at Governmental Centers, 2008
This type of training is divided into two parts:
A) Training at governmental training centers

These are governmental bodies that perform training activities through training
centers within themselves or attached training centers.

The number of trainees in these centers reached 9524 trainees, of whom 1622
were females. The ratio of Qatari males and females was 46.9% and 10.4%
respectively. For non-Qatari males and females it was 36.1% and 6.6%
respectively.

Total number of training programs was 287 programs. Training courses and
programs covered administrative, technical and information technology domains.

This study covered training on oil, gas, communications and health areas.
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B) Training at Governmental Institutions ™

These are governmental institutes that provide training activities to the employees
of the governmental, public establishments as well as private enterprises. Examples
of these institutions are Languages Institute, Institute of Administrative
Development.

The total number of programs executed in these centers, during the year 2008,
reached 311 programs. Number of those participated in the Institute of
Administrative Development programs were 5808 participants, while those
participated at the Languages Institute programs were 1145 participants.
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Secondly: Training in Private Centers, 2008

The number of trainees at the private centers, according to type of training, was shown in
the following table:

Type of training Males Females Total
Administrative 1343 1111 2454
Technological 1740 1621 3361
Linguistic 1257 815 2072
Total 4340 3547 7887

Trainees at private centers
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Total number of trainees at private centers, during 2008, reached 7887, of whom 3547
were females.

Technological training witnessed the highest turnout, with 42.6% of total trainees.

Hincluding Institute of Administrative Development data for fiscal year 2008/2009
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Trainees’ Relation to Labor Force, Educational Attainment and Age

Categories.

e Trainees and employment

Total number of employees who has jobs were 4655 trainees, of whom 1886 were
females. In contrast total number of trainees without jobs were 3232 trainees, of whom

1661 were females

Trainees in all private training centers by sex, relation to labor force
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e Trainees according to employment and educational attainment

Total number of trainees who has a secondary school certificate or less and at the same
time having a job was 1945, of whom 706 were females. Qatari males formed 30.6%,
Qatari females were 20.5%, while non-Qatari males formed 33.1% and non-Qatari females

were 15.8%

Trainees in all private training centers with jobs and
secondary school cetrificate or less by sex and nationality
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Total number of trainees with jobs and university degree or above was 2710, of whom
1180 were females.
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Qatari males formed 22.5%, Qatari females were 27.2%, while non-Qatari males formed
34.0% and non-Qatari females were 16.3%.

Traineesin all private training centers with jobs and
University degree or above by sex and nationality
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On the other hand, total number of trainees without jobs and having secondary school
certificate or less was 2471, of whom 1212 were females.

Qatari males formed 31.8%, Qatari females were 25.6%, while non-Qatari males formed
19.2% and non-Qatari females were 23.4%

Total number of trainees without jobs and having a university degree or above was 761, of
whom 449 were females. Qatari males formed 21.3%, Qatari females were 23.7%, while
non-Qatari males formed 19.7% and non-Qatari females were 35.3%.

Percentage distribution of trainees in all private training centers without
jobsand having secondary certificate and less orUniversity degree and
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Trainees by age-categories and employment
A) With jobs

Number of trainees in first age-category (less than 25 years), was 1471, of whom
653 were females. Qatari males formed 11.2% while Qatari females formed 8.4%.
On the other hand, the number of trainees in the second age-category (25 years
and above) was 3184, of whom 1233 were females. Qatari males formed 14.7%
while Qatari females formed 16.0%. The following chart shows the proportional
distribution in both categories.
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Without jobs:

The number of trainees in the first age-category (less than 25 years), was 2219, of
whom 1118 were females. Qatari males formed 21.9%, while Qatari females formed
18.5%. On the other hand the number of trainees in the second age-category (25
years and above) was 1013, of whom 543 were females. Qatari males formed 7.4%
while Qatari females formed 6.6%. The following chart shows the proportional
distribution in both categories.
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